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1. Purpose and Scope 

ViewSonic is committed to respecting internationally recognized human rights and 

ensuring fair and decent remuneration for all employees. 

This Living Wage Policy sets out ViewSonic’s commitment, targets, and approach 

to ensuring that employees receive wages sufficient to meet basic living needs and 

provide a decent standard of living. 

This policy applies to all direct employees of ViewSonic globally and supports the 

Company’s broader sustainability, social responsibility, and responsible 

employment practices. 

 

2. Commitment to Living Wage 

ViewSonic commits to progressively ensuring that all direct employees receive at 

least a living wage, defined as remuneration sufficient to meet basic needs for 

workers and their families, including food, housing, transportation, healthcare, 

education, and other essential living expenses. 

This commitment goes beyond compliance with statutory minimum wage 

requirements and reflects ViewSonic’s dedication to employee well-being, fair 

compensation, and sustainable business practices. 

  



 

3. Quantitative Targets 

To demonstrate accountability and progress, ViewSonic has established the 

following quantitative target: 

• By 2030, 90% of direct employees will receive remuneration at or above 

the applicable living wage benchmark. 

Progress toward this target will be monitored regularly and reviewed as part of 

ViewSonic’s sustainability and human resources governance processes. 

 

4. Living Wage Definition and Methodology 

ViewSonic defines “living wage” as the remuneration received for a standard 

workweek by a worker in a particular place sufficient to afford a decent standard of 

living for the worker and their family. 

To assess living wage levels, ViewSonic conducts living wage analyses using 

methodologies that are recognized by the IDH – the Sustainable Trade Initiative, 

including, where applicable: 

• Anker Method or Anker Reference Values, 

• WageIndicator Typical Family Living Wage Method, 

• Other living wage benchmarks recognized under IDH’s living wage 

benchmark acceptance process, and 

• Other Credible and Publicly Available Sources for regional living wage data 

(e.g., the MIT Living Wage Calculator for the US). 

Interns engaged under hourly wage arrangements shall be included in ViewSonic’s 
living wage analysis. For this purpose, a living wage hourly benchmark will be 
applied. Where intern hourly remuneration is below the living wage benchmark, 
ViewSonic will implement a remedial plan, which may include: 

• Adjusting hourly wage to meet or progressively approach the living wage 

benchmark 



 

• Providing supplemental stipend or allowance to reduce the living wage gap 

• Documenting improvement actions in annual compensation governance 

 

5. Living Wage Gap Analysis 

ViewSonic conducts periodic living wage gap analyses by comparing employees’ 

total remuneration (including base salary and fixed allowances) against applicable 

living wage benchmarks. 

 

6. Remediation and Continuous Improvement 

Where living wage gaps are identified, ViewSonic will take appropriate actions 

based on local conditions and regulatory frameworks to progressively address the 

gaps. 

 

7. Transparency and Reporting 

ViewSonic will monitor and disclose progress on living wage implementation 

through internal reporting and sustainability disclosures. 

 

8. Governance and Review 

This policy is overseen by ViewSonic’s Human Resources and Sustainability 

functions and will be reviewed periodically. 

 

 


